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Team Bilding by Celerating
Our mﬁfrfﬂ(ﬂ by Micke Walsh

Ha@ Cross Associates

“Kill them... by whatever means possible and a# soon as
possible,” was the urgont plea. No, this is not a line from a sci-hi
summer blockbuster. I'm talking about ants... a lot of them.
They had raided our kitchen, & Eitah-n I shared with six other
people all participating in a year of service and communal living in
Portland, Oregon as a part of the Holy Cross Associates program.
T]u- ants had come in r rom tlu- LM'L Jnﬂr an }un; U!.rlunl])r t-uLm!.
VEF OUF thﬂl‘iﬂl :llﬂu-h fu].' o‘ our unuim]y lanlu:l conflainers
and boxes of foad. This aparked a big dobate in our house. How do
we deal with the ant pml:llm? Trivial tlwui]! it may seem l_'.!.l:u:l |
I}Bl.'t!.'lﬂl}" never upaﬂh-cl hefore | Lqm. the yoar that | would debate
ants), the discussion which ensued and the subsequent conclusion
revealed a lot about my community and the way in which we
as a team. It fell in with other hot house topice like
deciding whether or not to keep the microwave, buy a Christmas

tree, repair the broken car and how to properly clean the bathroom.
You name it and it was a discussion to be had, a decision to be
made. These were the common teappings of my intentional
community and the mryala.y issues that
my fellow volunteers and 1 faced. The
cluump for us was Juﬁnﬂ with them
and remaining a  successful
communiky, that is to pay a
l:ul’!]'ly and pm:luc&m team.
I digroas from the ants.
We had a problem on our hands
and it needed to be solved
That much was clear. We
iyt b
toa

Our nllun—]}cy I.lu::]ﬂ !]ut wa muu.
live with the ants. And if we did get rd
of them, he didn't want to use any

i'.wmwl.L to do the pl:, but was sure tl'mtw could find an orjanie
nmul The clfu‘t in the I:uru.u nﬂtml i}mt ml.:_.r]:-l il we
seal aH all tlu food and clean ruﬂy -n|.| tlwy lri]| find their own

‘Team Swilding... " continued on page 3

“I discovered
in my year of
community living
that success as a
team did not mean
capitalizing on our
similarities. It meant
celebrating our
differences.”
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My wolurteer experience in Honduras
started in early Octoher 1998, just three

o e
Eﬂm ml.mﬁ..ﬁ'

mlhtinnm:ftm-n&thmudhnut

your volunteer experience. Best wishea!
Former volunteers, Misks and Byan, ahare

Our Greatest Strength

by Eyan Murpl:l_',r. Farm of the Child

Is hruu.&l]u]f}luu-tﬁm
of the ikd, an orplurujm slamenta
Hl'u-ul. and health clinic in rural Honduree.
between twehe io  eighteen volunbees
tlutuqr. Putnf'lin-n]uﬂmpvunmn
diffarent oo aach other. Bul sven with that,
hﬂqwﬁhuﬂndunm:dnm}rmn
roof often pm-Jn.u-J intense experiences of

'Elmlmrlt. however, often did not

together was challenging. Over time, we
J.hu:m-_rul our strengths were in our shared
ANWRrErieE nf the poverky 1n.:l. luﬁcring in
Hondurss, dadication to misslon, and our

stories Emtn tl:d.r valunhlr ex perience
communities were ahle to J.n-.ru!np
a strong sense of teamwork ... viasnn pp 13 teamwork.
Cutting Your Grocery Bills ........ccoc.. p. 2
Activity: Getting to Know You ... ... p.- 4
Webwite for Current Volunteers! ......... p-4
Activity: Bones of Contention ........... po
Tmm-BuiHing in the Bible ............... p 6

abil Infm-@nmu\nth:. Whon we fooused

on t il.'rlng:tl'll, we worksd wall ss & tearm.

'uuh Hoﬂe Hurricane Mitch hit the aouniry.
The hurricane was very devastating and we
were [orbunate to escape the path of destruction
and find shelter in 2 town called Olanchiis.
The lnsrricare parked el over Hordurss
L‘m‘lﬂ -nm‘li food with s, but our nq:ﬂy
of clean water was Emited. Pink eve becle ana
and many adults were infected. During that
firnt I'I!-'I'I}"-EL, e WETE cl'uu:mgﬂ:l to eonkain
the children irwide small quartor, out of the
Jﬂ-ﬂpmn .n:l o I-np li:u.tr d']ﬂl'jill ¢1¢pn
I.I'Il :1.!}r We had to stay in DLnnHl‘n fu.r two
more weeks because roads were impm:llllc and
we could not return ta tluorplumil. For my
volunteer aornmuniby, thise weelw tested our
ahility to work together as a team. Duri

that tima, [ witnaasad much cooperation .3
sharing within the wohnteer group and
botwesn voluntesss and the lozal Handuren

‘Crwr Greatent Strengith” contimied on poge )



*Our Greatest Strength " contimeed from page |

community. Hunmﬂw mhmlimmhn‘hct.&n jobs that 'll::.;uu
norenally not accus i, wuch as teaching, ing prayer, or ing
lots of dishes. Some Hondurans that lived nearhy were kind enough to
bri paper and crayors for the children. With few toye or other schaal
l\;ﬂ.;t]‘ﬂl?ﬂl' hpti]u hc:l.lhlynﬂmdw sanity. | thirk the
fortunate we were and gave ua the ni:i.lity to be flexible and overlook some of
the “minor” stresses we were experiencing.

Another factor which helped wa dovelop effective beamwork was a
communal serse of mision. The Parm of the dﬁlr”-u&-,-lmnl mimion
statement and a I'lill-nry that inapires every volunteer, Farm of the

IH was originally i:thI:, ‘h’inuﬁt E.n:l
e Zulona Pescators” in the northern jun o
1t is not Guatemals,  After sight r-!l-r-iin
easy to argue Gmtmll, they &.::L to build
with someone #imilr project in Homauras. [t was
- at this time that Vincent died in a
one ngjl‘.f and plan- evash. Zulana, a yourg widow with
then make five children, decided to continue on with her
breakfasf hushand's dream and open Furm of the Child in
At Trujille. When Zulena recounted some stories, her
Jor him family’s struggles, hearing about her missianary life would
or her the ::p us aEm'l‘.];l l:l:ﬁ?:i:dur]:?h. IE[I: -hﬁ;hwn bettar
next day. ™ n anything He to otler. f We a8 &
—}' community weare reminded of these lp.chtif.' value, it ]-n]p-d
1w overcome the imues that divided us and gave common ground to our
volunteer commitment.

A final aspect of teamwork that 1 experienced at Farm of the
Child was forgivenes. As you may , my time with the other
voluntoers was marked as much by disunion and arguments as it was ]33'
cooperation and patience, Being human, it is impossible to live with people |
for o years nnf‘nwﬂ offend, lose your patience, or irritate themn. Most |
pmplc who volunteer are motivated strong beliefs on u]i’ion. p-uliﬁu.

]'hwn noki

imlluﬂllpﬂiﬂ,ﬂl&]ﬂlﬂﬂumrhml}fdﬂmmmyvﬂlmhﬂ
commumity. Mot of 1 were not l]»\y about expressing our views and how
those views should best be put into ackion serving the children and the local
Hondursn community. In addition to our individual ——

beliofs and attitudes, we also went to bed at different — * yhen we
time, liked different kinds of food, and lstaned & 4,17 opy foey

difforant kinds of music. Theae small things aren't Fruages,
so small when you face them everyday. It is not  HOT only did the
urLba argue with someone one night and then entire volunieer
make breakfast for him or her the next J.q.

community suffer,
but we also
impaired our
ability to serve
the whole Farm

Thare was Jiﬁmhljr a steady diet of shoe in
mouth and humble pie mmya.rl:-inl'l:u
volunteer house. At one Hime or another,
everyone in the group needed o
umnn&iﬁm“r forpw and he
[a-;giu-n L}' others. When this
sl_:ﬁ:_m.: ha J.:;E]:n HHEM ﬂfﬂlﬂ‘ Child

, nual & i enline o M
community I'IIHII. but we ales i F ired cﬂmmumly.
our ability to serve the whols Farm of the Child community. Whan
“ma]:]n-'hl;wﬁ-,l:]n-—:mr-n{imn[pmmlml
Fresdam to do what we felt we wers called i do.

All of our inl- were very ml:ﬂl:]l:penllmt. and it was cary to let
the frustrations of the 'I'WHI]I' like power outages, car brealdowne, and
money worries, lpu.“ into commuanity life. Sometimes a little cnnlini off
time and a late ni‘]'ll conversation on the nnrl'.ly beach Hpﬂ heal
wounds. Other times a fellow volunteer would hecome a luumling haard
and a gum'l]n mediator. .ﬁ.llenr]in! prayer services together alss worked
wonders among us. there would be a community event such as a
holiday celebration or an energizing woluntesr gu.ll:wring that would
remind us that what we had in common was greater aur prn-]!llllw

ﬁm%&w“mmmuﬂmwd:hm This,

: mut]unnlﬁ]ﬁn.lh,ﬂththul}'mullumumcﬁwm +

* Vincent Pheaators graducted (1078) from a Pallotting Fathers and Brothers
high school, Bishop Evstace Prop, kostad cutside Philscdelhiis in Chery Hill, NJ.
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Plan aheod by listing the items you need and stick to the list.

Only shop once a week, mmnnyﬂﬁ:’m-mﬂll

be tempted to pick up something you need,

Check it prices & bring along a calculator if you need to.

Stock up on items that will keep and that you con use if

W=Wm_hﬂkd'mm. A

Store or generic items are +

Cut your own meats. It's generally cheaper to a

whole chicken than one that has been cut up for you.

Shop at of f peak hours and of ter you've eatenl

Shop in the evening. Often the deli or bokery, where

items are sold fresh on a daily basis, mark things down.

wuﬁmmmmhmwm::ﬂt
2 your ftema

carefully in saron wrap will prevent freezer bum,

Use the cheapest brown rice you con find instead of the

fast cooking ive brown rice. Cook o huge batch of

it at once since it is so time and freeze it in

fmurha

a bag-full. The taste is the some 4 it soves
Watch the cash register like a hawic 1 out
items is incorrectly scanned.
Cashiers can make mistokes so

YY YY ¥VY vy

When it is needed for meals, just thaw out
and time.

every 30

ol W ¥ G b S Y W Sk

uestions for an's article:

e Do some brain-storming, either as individuals or as a group
and come up with five reasons why emergencies bring people
fogether, What are some ways your volunteer community can
implement these team-building factors now, in so-called
*normal times,” in the absence of emergencies?

g Think back on and perhaps list the various "teams”
(broadly understood) to which you have belonged in the past
five or ten years, Which were among the strongest and what
contributed to that strength? Share your stories with your
fellow volunteers.

e The suffering and chaos caused by Hurricane Mitch
helped Ryan's community to be more flexible, How would you
rate yourself in terms of flexibility? Your community? Any
improvements needed?

e The strengths of ‘s community was “in our shared
awareness, dedication forgiveness® Brainstorm a list of
your community’s strengths. Which are the three strongest?
. is something we cll need to give and receive.
As Ryan mentioned, *When we were able o forgive, there was
more of a sense of peace and freedom to do what we felt we
were called to do.* How do you show or display forgiveness to
one another? I3 it with spoken words, a smile, a hug, a note?

« What, if any, are issues that seem fo divide your community?
How can your community overcome these obstacles?

Ay
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‘Team Building... ' continued from page |

way out.” To others, there was no moral issue at stake, “get the
ants out; if that means chemicals and death, fine.” Some of us
didn't want to deal with it and said, “Let me know when you make
a decision.” How on earth were we going to make a decision?
C}L\rinmly; not everyone was going to get what he or she
wanted...but we had to find a way to work through it. We sat
down. We talked about the options. We |lu¢|1m] at each other's
suggestions and lluiiml at our own I:Lruluu really: live with the
ants? The ants will leave of their own

accord? That's funny!) We agreed on a
plan and a back up plan when (I mean
if) the kimt failed and we carried out that
Pljl.'l. For the mcord: the pnu:':[iut
g ed, arganic mezsures didn't work
and we ended up sprayi Raid every-
where and ;Lm; :lm nn:fmn] feelings.
. | think that the interesting

these dqﬂ'erences, point here is not that we dealt with

even Im‘ghl?d the ants, but rather our method for
in lﬂﬂfrfﬂce, " coming to a conclusion. We had to work
as o team, but we didn't even necessarily
have the same goal in mind. Aren't teama
defined as o group wan:'mi towards a common gnn]? Wa most
aften Mﬂlr& teams in terms of this likeness. But what | discovered
in my year of community 1n.rmg was that success as a team did not
mean c;pitu.lizing on our similarities. Tt meant cale]:rﬂin.g our
differences. Despite the obvious commonalities of seven college
educated 20 lﬂmﬂilli.l‘l.il c]mu-ing to do a year of service in lf
same program, our differences were guite marked, It was
im t for us to mcognize and accept that we were there for
different reasons, from different places in our lives and were
looking for different things from this experience. We most often
hail teams in which a group works ulrn.tnéatkﬂ "-:I-eipite their
differences” and “sets aside” those differences in order to work
together for the common gml that they share. 1 like to think of
my community (my team) differently. | ke to think that we
worked so well toget]'m‘ pmiu]y because of our differences.
TI'Jnuﬂll we were united in many ways l]uuugl:: what we were
doing in Portland that year as volunteers, we were still each on
DUr own Pﬂ

that way, our gml- were wvery much different and weren't
nuulnﬁlycltuinmuun:]m. In this we learned from each

other and pu']un{ each other in many ways. We asked each other
to look outside of our own pl:l:l-una] gul.lu and consider the guaL
ﬂ‘lhlﬂlllﬂ]ﬂﬂp]nlfiﬂll'llﬂmﬂﬂﬂlﬂllllﬁﬂgﬂtm Facing
our differences mlr.umtnl]unhllqnndtlumd:ai“
had when we arrived in Portland.

So how did we get to the point where we could agres
to dis-gme, embrace our differences and without Ian-liiii-y still
decide what to do shout the ants? Fimt, we had committed
oumelves to the community from the outset. Tt was understood
that we were ﬁmngi:n-urk at it from the ‘iutdnyn that we met.
That commitment went quite a long way as the year progressed.
Smum], we llmll:lyad tools that enab us to thrive on the
differences that existed in our community. One of the most
important tools that we aertm‘nl}r used ewery\]ay in my house
was humor Everyone knows that lnug]ltar can take the -JE
off of a tense situation. [t was important for us not to ta

“Rather than
set up camps in
separate corners
of the house, we
have celebrated

journeys that were as unigue as each of us. In
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ourselves too seriously. A cnm]luy to that was that each of us had
to be able to trust the rest of our community to a::lmuirlaaga /

our pnu:]j at the same time. [t meant a Iri.uingnul to I:c
mlnamhl&, to ial.q]'l, at uuml\m. O ]'m:runr was not a means of
avoidance of complex issues. Rather, 1 feel it was a creative and
elfective way to work I.I'u.':lug'll difficult situations. 1t wes a tool that
worked well Enrm}r commumnity because it EFI. us ]JL.l.ng each other

T]ﬁt&]}l} we also talked sbout cur expectations url}r on 8o
that we could recognize some of our limitations and undemtand the
ways in which we were different. By doing this we established a
norm of gn-cxl communication from the first week we met. This
allowed uf, A8 the year went on, to be direct and honest without
hurting one another's feelings. We were able to nudge each other
in encouraging ways that were not forceful. Because we trusted
each a-t]wr, we were able to let go of Frustrations with each other
when things were difficult. We still enjoyed each other and held no
gru&gn, hard feelings or resentments.

For my community, ]mi.ng a team meant ]uming from
each other and loving the ways in which we were difforent. | had &
wonderful community experience and it was wvary difficult for me to
say guo:]Lyn to my housemates. As we were preparing to leave at
the end of our year of service, | reflacted on the year, on the success
of our community and on what it meant to be eaving, Here i an
excerpl of a letter that I wrote to my community

“Our community is not ptr‘at't, just as each of us fall
(slightly) below perfection. Yet somehow, this is precisely why it is
go beautiful. We are seven different individuals with seven different
sets of gifl'.u, neuroticisms, temperaments, hlnn.t-, p-culiuril:iu,
and interests. But rather than set up camps in separate comer of

the house, we have “celebrated” these differences, even laughed in
their face and have made the most of what has been given to us this
year. | would even venture to say that these differences are what
allowed ws to discover the !au, support, lri.nJum, Lumi]it}r,
acceptance, patience, fmgiwnm that we bring to this community.”

Now, two yoars ll.hl, ii'lrlpl Il'nn‘.[l 'hH. ring true rar me. +
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Questions for Mieke's article:

&2 To what extent have you felt that you are part of a team?
Give an example, MNote: having a team-feeling is different
from “believing® or *thinking® you're on a feam.

= What could your community of volunteers or co-workers
do differently which would increase for you your sense of
teamwork? What could you do?

& How do you and your housemates generally arrive at
decisions for important community questions? What improve-
ments, if any, could be made to your decision making process?
& As a community, discuss with one another the different
reasons each of you chose to volunteer. Describe some of
the things each of you hopes to gain from this experience
and/or some of the goals you have,

& Volunteers often enter into their term of service with
high expectations. Spend some time reflecting on what you
hope to accomplish during this volunteer year. What are
your personal expectations in regard to your work, your

friendships, your spirituality, your personal growth? Journal
or share aloud as a community,
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— @elling 1o Knoew You —

Real]y knowing your fellow volunteers is a smart step toward ]:.mldmg teamwork in your community or

in your work environment. Consider ga.theﬁng with your housemates or co-workers and discussing the

questions below. You just migl]t discover something surprising about someone you thought you already
knew pretty well, and, who kncmrs, you might start to feel more like a team.

t Euup].iea needed: Paper, panafpmcilﬁ, open minds. Time gu-en:let_l: About one hour.

Instructions: Gather tnget]aer. Write the foﬂumng three questions on a piece of paper and clijplay them somewhere so

Everyone Can I'E-'ﬂ.d 'I.]-lem:

NEEDS - Expressing your Pe:l:nanﬂ.!, Emai:icna], pll}rsica.l and/or agiri‘tuﬂ.l needs to one another can

l-:.e].p volunteers put the needs of others hefore their owm, it can nurture respect within a community
- " and it can 11&]1: you understand where each person is coming from - all hzy elements of teamwork. |
& Question: What are a few ofyour pa-r.dannf; maﬂannf, Jp:'ﬁtud.f dud?or p;:y.n'mf neads?

i g. GROWTH AREAS - Being honest and nperﬂ}r acl.mitting areas where you fall short can build trust and IJ

respect among community members and, uliimately, build teamwork. Question: What are some arcas
where Hou fﬂﬂ} Hou need to gmw?
%Y§ SKILLS / STRENGTHS - Recognizing and putting to use your fellow volunteers’ skills and strengths is ]'

one excellent way to build teamwork in your community. Who knows what hidden skills your housemates
or co-workers Pmaess? sluestiom What Ja you consider are a fgw nfynur best ﬂﬂﬂsfstrmg!kd? |

Each person take a few minutes for each question, answering the ‘Needs', ‘Crowth Areas’ and 'Ski]lﬂfst:engthj’ |
guestions on separate ilipi of paper. Collect all the answers when everyone has cnrmplete& all three questions. Make [
three Pilea, one for each o{ the t]:l.ree types 1:l£ questions. Then, eaa:h person taiae a turn piclnng one answer from tjle l
‘Needs' pﬂe and read the answer aloud. Everycne try to guess who wrote that answer. KEEP track of how well your
community is able to recognize who wrote each response. Repeat the process for the ‘Growth Areas’ question and,

then, for the 'Siaﬂﬁ"Strengt]Js' question.
[ YN

d“;j O How well was gour community able to recagnize the naetfs, grawh!r areas and skills r.g{aue another?

Aﬂy ne&tfﬁr E:etter communication wf.l't.frfn your gmup? Ifs&, fam to each other about Law your

community can maintain more open Jorms of communication.
© Discuss reactions to the “needs” that your community shared. How can you help one another meet theae necda?

© Discuss reactions to the trQ'r-:.llar.rl‘»ala areas” that your communify shared. How can your community rﬁp@ctjruﬂy
challenge one another to work at your individual growth areas?

TELZE [ ] C]DBEI' LDD]Z:

& Discuss reactions to the BL!MS!‘?EHEE;‘IS that your community ghared. What are some additional ﬂ'freugt}m within the
cﬂmmumty members which have not been mentioned? Edrrr:ﬁi team- E!Hh’i'fiﬂg s}elﬂﬂ, 1Ifang, are in short supp."y?

K& J

"

Volunteers & missioners, there are great resources ﬁor you at: www. paunttlcenter org
+ Click to the “Current Volunteers™ section where we've created a number of services to ]:m]p
support volunteers like you! Having trouble t]ai.uLing' of a community activity? Then check out
the Activity of the Week.” We'll also post a new recipe each week... I]Jam-ing 1 and traditional
recipes from other volunteers around the world. We've listed all kinds of great resources
for the whole country too, mcIul:lmg' nplrstualil:y & retreat centers, peace 7 justice groups, cultural
events, & :I:I:I.l.l'l:!;'l MOre. C;mﬂh out t]'.IB l]llc!uillﬂ'n :[D‘I.'I.lm too. Wa Lﬂﬂ you H_.fﬂp Ly & vigit us on ﬂ‘;re mgb soon!
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BONES OF CONTENTION

Some volunteers say teamwork is more ]JH}' to ha when community members share
with each other their personal prioritics. Here are a {ew lists of typical “bones of contention”

- and other values which somelimes divide communities. Examine the list and identify

which bones you really care about and which you see as “small stuff.” Share your

priorities and see if you can have a meeting of the minds in your community.
Supplies Needed: Posterboard or large newsprint, colored pens or markers. Time needed: About one hour.

Instructions: Gather with your fellow volunteers. {\5 P
Qb% Somewhat

On a posterboard or a large sheet of newsprint,
draw a ]arge circle with two smaller circles

inside of it. Then divide the circles into four im portant
qua.d.rmtl. lnbcllng the wa&gu with the four to me
category names (see the image to the right).
Choose one category to start with, All

parlicipants should take a tum wriling each
“bone of contention” from the lists below in

the pie (consider nt!cliniyuur own “bones”

Of central
importance

Not very

to each list). Place each bone in the important
appropriate category and level of importance. to me
Everyone repeat the process for the remaining
three categories. Each person use a different
colored pen or marker
TYPICAL BONES OF CONTENTION:
Personal Values :
Personal Interests Discussing spirituality ~ Sciipture  Church
_Vegetarian meals Having fun together Sharing prayer  Learning about new refigions
mm Music Movies Exercige
ShicioMstussing ke Your service placement -3 Household Conderns
Veluntsers' public image Dancing  Pariss  Polics Keeping kitchen sink clear of dirty dishes
Fhysical finess Lo Foud House quiet at bedtimelsleeping habits
Persanal hygiene Community Involvemant Making sure commen areas are tidy
Program's reputation Learning new stuf Having rugs vacuumed weekly
Making money Sports (playing/watching) Having furniture dusted as needed
Sacial justice Datng  Journaiing Community budget well maintained
Family Smoldng  Drinking Noise level of music  Safety/Security

Keeping a clean bathroom

Ena"y_ SI[‘[EI‘IE Your Teeth In:

2 f-n"' O As a group, examine the circle ll'mtynu have]tut filled with n]lyuurd:ﬂcrmt “bones of contention,”
3 @7 Discuss your reactions. Are there any surprises?

© Discuss any recognizable patterns. Are there any arcas of common values? Any major conflicts in priorities?
©How can your community foster teamwork, despite your differences in priorities?

O Hang your completed chart in a visible place where your community can view it often. Use it as a tool to
celebrate all that you have in commeon, to appreciate your t].ivun'ty, and to continue l:ui]tling teamwork!
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Have's an wnusual approach to team builling in the
Bible. See if you can figure out how it can apply to
a communily J-an

Read the important Old Testament story of Jacob
i‘l!nl!llll!ﬂ]b'ul mz‘ﬂmmﬂ-nilh:l&*
‘angel’ (Genesis 32: 23-29), God in dispuise. So ploased was
shows :lllugll:-m jmblmlu-—-l_
many

Jesus, hlu.ﬂ.undllhhtm,i]m{ﬂ!uﬂk, the new nation of Lsrael,
specifically plaked 12 apostles and noted they weree roplacing the

Biblical Reflection: Team Building in the Bible

12 tribes (Matthew 19:28). This is sho the way the eady
Cheistians saw it. “The walls of it (the new Jerusalem) were of &
E“l:luuﬂhl, udkdm]-.uﬁtmutudu{&-mhph

are was an ange), tew were written the names of
ﬂinh-bnhhnflmiu'ﬂuu!rldh#dﬂ-hﬁl

Shared Visions

A pulboation o awwiet in the aperstu formation of by solmber prosestad
by the Sarmt Viecent Folldti Comiere
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The mission of the Saint Vincent Pallotti Center:
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their term of service. Regional Pallotti Centers are located
in Boston; Paterson, NJ; St. Louis; and Sacramento.
ﬂun.ﬁmaloﬁimhhm.@m, DC.

The Centers take their inspiration from Slmt Vincent
Pallotti (1795-1850) who believed passionately in ilﬂ
laity, in each person as being an image of an

called to be munanuy.
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INSIDE: Stories and acfivities to nurture the personal, comminal and spiritual

Physical Health, Leadership and Prayer.
g
development of lay volunteers and missioners! '-pm
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